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1. 

2. 

3. 

4: 

5. 

6. 

7. 

8. 

10. 




(^>^Jy) DOB: 12/4/48 

ital Handu!^ (^e<^ • 

von. fS^tedfyj 



I naxuxasd Oti0n (Sp&^} 
1 PhyacaJ Handle^ ('^^^c^)" 
] RepTisal (^}edjy) 
] Sexual Hcuassmeat 






E. AiiEGATioN(s) OF Discwmwahom: 

Camplaina^t allege, that on the bads of ijer age (DOB: 12/4/48) die following 
posidon (SEA63ICI)TtLf ^"* ^ <>RP''|^-«.v .« appiy lor tae Program Analyst 



2. She has. been peifonnme 
GS-13 grade level ^ 



beiQg cfliHpgnsated 



intervi«v. Con,plam«t holds ^St^^^^^'^'^ * «» *»' -^ «» WtUI 

In regards to her first aWegatioii Complainant claims a s:pa« « 

2004 to fill a position by an emplo^,^S^lS^^ ^l^^T^""- "^^''^ ^"^P"» 
a Program Analyst, GS-343-13 7sSlC2? «?•« ^^^ *,^5« this position was advertised as 
lesponsftle count? manager f<iE,^«K ^^™''^* ^<«W be d,e 

Randolph did not fill this1>"i?onw'tltec^^^^^ She asserts Mr. 

Re«,urces and i nstead h e r eassign^fs E 16^^! J^^ '>f ^plicams he received fiom Human 

^ade Ms. Ton's fonner posiSn ^It -^tcr. f -^"^ ^^"'^ ^"^ "*° ^ ^"^^ Thi^ 

mcr posmon vacant Tlie Complainant was interested in this position 




According lo the Complainant, Ms. Ton's 
(SEA63ICI), working for a different Assis 



vacant position was in another division of SEA63 

different 



group of countries. She contends sevc^ aZo^iTthe^*^^^ ^^^ ^ '"^"^ " ^'^^^ 

craj employees m the office were interested in this position 
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FVtSE Q4 
P.B4/2B 




]>ite of EEO OfBtt Contect: 

Receipt Metliod: i^ Walk-In 

Mall 



ComplftiiiaDt^s 7UI Namtt 




*"■* __Em«ii Pfunie 

Otbar (p|fl«fe aiiedQOs 




^ c ^ /icyT 



Sod*| Secnity Nnuben ZH^f-^S^ - .yy ^ ly 



DOB: 




£ 

^^^^^*^ 



FttsHSmTitk: 




^ 



i^JSQ 




Pay Ptu/Serics/Cnde: __fe£^ 
Ore Cade: ^P A ^ Ll^Tt^;=^ 
Work riwaet QOH^TRl -h^^ 
Home Phone: C3») ^/^ - ^JgC 




HoAie Mantug Addnss: 




<a;j-r>f^gy 



^^3^/ 



SniBil flddressi 



ADOHyinity Rei)n«sted; 







■ ■ 

Ageaigr/OrguistioD Wkere Compteint Anuej 




^4 
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P.GE/aQ 




;j/is 



IMTXAL INTERVIEW - INTAKE (emH) 



Basis; J/^ JUce 

Rd%|ioji 




i2£^ie^ 



^tioiial Qr^glB 




TtomBiap — Martal _ 



^p 



"■— * 



JKeprisal Imanse of protected aclMiy OdeMtfy): 



OOmt (pkaae sped^ 



0«ln: 




4?"^^ "^ 



*c 



^mfl 



Uifa 




^r 
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P.a&'Se 




INITIAL INTERVIEW - WTAKE («»t) 




■ciiMix 



Tr>>-/-/jf ^/-^ 



Fr^^«*«^to*a 




^-^^ 



arte of Aneged Ineideafc 7/!? V^V 

a«.«(-rfa.,) ««. the contact d»tei, l,q«|rf *.-ISdv«6««hi«.- 



fi.0s/mB^ y^mmfm-D^mti >^d ^ejk/210^ 




<^t< 
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P. 07/2^ 



INITIAL mXERVffiW-INTAKE (con't) 



Requested Relief: 




RqnesemfMfive's H{ime: 
Reiuresentatfve's Addnss* 




RepfeeeatidiTiB'* Fbone: ( ) 
AttanMy* 



Wtt«!ss(e9>, if anyt 

Nasus/Phime; 



No 




Wo«ldyoa<«.,aderirtlte|«gA«eni.lfvel)fcpeteR«^^ 





Bateofliita 




Rl 
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3 AuottVt 2004 



because r fig ^ S^fS^ SSSI**:^^™^"'' ^^^^^I* ^^^ 
folAowiag ii4n explain ^ bSlSff^ coipeiiaation. me 




country ^flaff^r/ft^iS^iiSj^t S:,!?.^" 2 






vacant, abie !■ » »A*?4-?ir^. ***? ***** 
division or^Bifia j^SS. ^ ^?^ 
different »«*i^X«i Sf ™^' * worfsina for a 

^^i^gtozr<itt^JiJtS.^^^ division, 

uaiara vere other oa-tstT^i*!; Tr.^*-^ -^-^^ 

<aid iiot get^ acDSt»nf^«^f ^ position that 
fl*«ond vacant llST^^iJf -P^y f or this ., 
opportunity to aj^l^ h^'aSf-^rKl^lSf^ "^ 



^ ^m^ 
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PASE 89 
P.I39/2Q 




filled 
vicki« 



w»« a 

13. X 



popifcion with a sEaea omloyee. 
.ton ito^ Brittai was m^^ 






*o wa^. 



fTiil5 -r™** out ite- Tons pooltion had l^en 
tilled at A SEMia All tt»«i««^-*rj- itT^ J'^wn 

that Vlcfci.Br^SSrS iSafSSS SJlSff 

Sei^SS; Jf»-.Brittaa u youag and^ 
*een treated fecial tv Mr, Itoadoljih ltekiM» 
^^«»*=«3 to preoote her. If ttSs^ t£ 
lite bS^'JS"^*^ " **«« yeS fS^eS* 

j^'jg; s^-s ss»S/assf ^*« 

^ .^cDiBs nuDOKiBa, too XIHB. 



^J:^Mf 



^K kUttDOtisa xa 4jimRi 



3X1 ^'Hmmip EUE, 



pff«nises to me so I wlchdrev aqt case, ^c 
Jaa been five roeaths ago and S still h^^i, 
followaa thixruarh with his^S«2f-f„^^^^!?,*.. 



^ 
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A. 



tfivStt^thft rS f ? SS *•£ «ttttu.es aad I should be 
^^j iT ^^J^"^ ™o a chance fco ataolv f ch- a 

position that I aa lnt«restSa. 

I believe i hav« Jie«a 

becausa of ^ge and eligijbtls 
bjlleve h* tttinka l wllli; 

what is &i« Ae, eoBpeaeatioft 

«,fc^ •i*-™^-^" Mnecit nor hxgh charee for ay 



reclx» and this 




2. iThe 






ji^ currenc 




«^«ilJlSr-?fv r" ^^^'^'^ ***® *«^t twelv« y«ari5. X ehould be 
W^jM^doe* t^ Mne worjt. iftey are Ofi-lSa asd I^TtS 



tasBDh J. ifie 




iO 



£.Ui t OJ.~'*0^0 
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^«""t Pj^motion Opportimity 

Program Analyst, GS-343-13 



iMcemcnt Numb^rNWfla43 ' 



Area 



Locationi 




WNY 



About us: The Program OfRce supports the Warf«« Q«. r, - 

Military Sales (FMSV SEA <;^ a.«*i .• ? ™ =>6c"n«y Assistance Ptoeram fSAP^ ». 




Military Sales (FMS). SEA « develops and b^^ren^^l^ir? <^^ ^ F««ifin 

m^nau, technical assistance and "S^em J^^ i„!Z^"^:;* *^^^ ^'"^^ forpiovSri, 
overhaul, and maintenance of ships and «IatS sST -Jli S. *' 'o«stnKrdon, modemizatioo. 

.mplcmcnang the National. Department of Defcn jTd 1^^^™^*^""'^°^'**'* farestabMshins and 
and obiecti ves with™ a- r- L^_ ^ . ? ^^t«"se, and Depamnent of the Naw fmc d^k . j_ . . 



within the Command. 



Navy FMS 
of FMS 



NAVsir^«™'i; ™4S"|^;^^"^^^^^ m^ sales I^grams 

Division (SEA 63102) of the Nav^f^/ r?^^* ^"'^' ^'"^ Australia, and New 2 
P«fonmngFMSca^U*^^^^,^f„^^ ^e incumbent wiS 

the following: Serves as ii>tomi^%^^^f^l^ B™ch. Duties include but not 
countries including country lEoucsts in S™ S?^^ ^A"?^"^ "^ reqairements for d 

(Cradle to <3rave Management) of aU FMS c^iTr™^^'' "^^^^^^^ execution a 
iieports to higher authorities the overaM V^n™^ ?^^ 'P^'^'^ correspondence; Monit* 

and fina^ia, integri,,; CootS^Sd^S^^fc^ 

have working laK,w]edee of the I^SAMS^^^t ^^T^ "S^^ andFMR's. hcuml 

systems, NA VSEA Standard AccoXg^S^n^i^ "^^ ^^ "^ ™S accoui 
information System International Logi^S^s^i^Sr^i^f' ^ ^ *^ ^*^*^ ^^ 

is^c^A-s^r^'::^^ 

ofassignmenL ^™^ ^^^^'^'^SHiieiit Uvd m imist be achieved irt^ 



^^^^'^^S»^?SK^"^»^'««™OBTA,*,AND 






iployees interesled in consfderatfan for th» ««-«« 



*-^* 



Fnc 



t^se 1 :05-cv 
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ACIIQM 






:5-tKLei«lAmikMttT 



7- moM: r«tfiUB nut ni 

PllOGRAM ANALYST 






GS 

UA 



[ 









I 



ua 



OIFICE OP INTEHNATIONAL FfiOGRAMS 

Warfare sitsrssss engeneering dir 

NAVSEA OPERATIONS SUP rFLDGRF) WASH DC 



Sg3-M-«37 
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N>t«r«tfAalM 



tf^-D. Lcc»l A« A«rl^ 



fi^F,Lcctf Anikarf^ 



U.TO: 



■Bd 



PROGRAM ANALYST 



IT 



0343 






^1 I $724a«j» 



jZaB.Uai9A4L 



tUHf 
PA 



S72J0BLM 



to 



|ZL Nant BDd Locatfaw «rf^flUa'b OtittiizMliyi 

OmCE OF INTERNAnONAL PlkOGRAMS 
WARFARE SYSTEMS EPfGINEERING DIR 
NAV5SEA WEKATION5 SUP(FIDGfiP) WASH DC 



EMPLOYEE DATA 
21V. 



34>jU AiMa(arPlm 
K ;FER5MidFtCA 

POSITION DATA 

34. PlHltlM Debited 



1 1- 



3 li. 






J&D«frSi^«nCMk 

llMOOOOl 



4LA(tBC^DBtt 



4t 

UIC:42I5!2 



9 [NMApplkaWt 



^LScn^fccCa^DMcOcnO 3X Wftrk Schrfal* 



11-20^198^ 



3SLFLSA 



H*J 



J^-^TmM 



3& AppfvpriAiim Gmfe 
NAVYf 




»* Duij StaHoB (CHif - Com<y - Stttt «r Ow«M LmaUofl) 



IC. VeictvB FtirflMfettcie lior RIP 




P 



P^T Rm * Hf ^rmlf>prt 



[ 



7777 



WASHINGTOWNAVYYARD/DlSraiCTOFCOLUMBU/DISlWCTQr COLUMBIA 



i ORG: Ofia 



43. 

CC: 9111 



Selected tram N%MH0343^SI3-KD2^ffl936.OC, dated 1>-MAY-2WM. 
Foatian b a£ the full perfoniuutoc fevtL 



1 PAY OTF: CB/LOC IDj 




A4. Era^hvli^ Ikpir w I M-Apa^ 
Nfti«l Sen Systrms Commud <NV24) 



NV24 



^416 



4f» Appfwi^ Dato 

07-2ti^2IKM 



s-rsiTt £o-n€ 



■Tf TbU AV«<» 



4l& 



9lr«<nrt/Aim«mluaoD nd Tide «r Afyiwfi« Omdtf 



~Mdiss«NL Scott 
RR Asst - Ekcinnycally Sigpicd 



^ A' 



EdilMiif Prior to 7/91 A» Not Ufiibte Aflu- tt3av93 



a-3/L^rz>oa/ i4:aa ^u2-/bl-4628 NAVSEA COUNSEL 

Case 1 :05-cv-MBfe5-RWR Document 31-3 Filed 09/18/2007 



PAGE 10/13 



( 




CONTNSSC 



r 




6 Of 19 




Subject: 



AfihenfeWer Raymond J NSSC 

Thursc*ay» July oe. 2004 8:28 AM 
Adams Emily S CONT NSSC 

FW: GS-1 3 SELECTION UPDATE 



Emily. 
For the package. 



Rayraond Ashenfelder Jr 

Assistant Program Manager, SEA 63IC1 

MAVSEA Office of International Programs 

Phone: 202-761-0417 

Fax: £02-781-4586 



Frvmi 
Sent 
To: 



Ashenfldder Rsymontf J NSSC 
Thursday, July Oe^ 2004 6:06 

AshenMda^ Raynionif 3 MSSQ Ilv)dol0ti 
HE! (35-13 SaCCTION UPDtfVTE 



NS5Q UgNfbot C^iDfyn L NSSC 



Her^Carolyn, 




Mr. Fennel has now declined. I do not ^ee a r>eed for any other JntBrviews at thfe Hwn^ fu«i>h « -ji -^ *u -. 
terv-ews of the candidates wa (the selection commmaTrBSmr^MJ^^SS ^Z^nS:."" ^^ ^ ^ ^ 



i>mond Ashenfelder Jr 
Assistant Program Manager, SEA 63IC1 
NAVSEA Offloe of International Programs 
Phone: 202-761 -041 7 
Fax; 202*781-4566 



Fmaii 



Here, 



A^i0Tl!ekter Asymond J NSSC 
Wednesday, July 07, 2D04 UM 

Random Hemites NSSC Li0teft« Qrofm L NSS^ 
G5-I3 SELECnON UPOAIE 



We have interviewad three of the 5 candidates il Mr Hanrv rnnn i-/^r^t;t;..»i ^«j- ^ ^ - 
(non-competitrre) is on travel and we are trying to aJar^V^^^ ^SiSSS ' ^'"^ *^^ '"'^^^ ^J "^- ''«""^' 




File: Program Ana^ Factors jds 
Raymond Ashenfelder Jr 
Assistant Program Manager, SEA 63IC1 
NAVSEA Ofr^e of Intematjonal Programs 
Phone: 202-7B1-0417 
fax: 202-761-4586 



IS*? 
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Declaration 

I Raymond/. Ashenfelder, Jr, , in accordance with 28U.S.C. Section 1746, Tnake the following 
statement: 

EFFECTS OF NONDISCLOSURE: Disclosure of information by me is voluntary: however, my 
failure to respond win result in disposition of the case on the basis tif ififormation available. 

■ 

AUTHORITY: The authority to collect the information requested is derived from one or more o/ 
the following: Title 5. code of Federal Regulations, Seaians 5.2 and 53; title 5. United States 
Code. Sections 1302. 1303, 1304, 3301, and 3302; Executive Order 12478 as amended- 
Executive Order 10577; and29 CRF 1614. 

PURPOSE AND USES: The information supplied wilt be used as a pan of the record in an equal 
employment opportunity discrimination complainL The record will be furnished to designees of 
agencies and departments of the Federal Government in order to resolve the c<mqtlamt. The 
record may also be disclosed to any agency of the Federal Govemmeni having oversight or 
review authority with regard to Department of Defense, to Federal irttelUgence agencies, or to 
others as may be published in the Federal Register, 

What is your race, age and date of birth? 

Ans: I am White and my age is 50. My date of birth is February 18. 1954: 

What are your cument job title, series, and grade? 

F 

Ans: 1 am the Assistant Program Manager. GS'343'15. 

What is the organization and location that you ciurently work for? 

Ans: I work in the Naval Sea Systems Command, Office of International Programs (SEA63) in 
SEAO 06 at the Washington Navy Yard, Washington DC. 

How long have you been in your current position? 

Anj; / have been in this position for four years. 

Please give a brief description of your job responsibilities? 

Arts: I am the Assistant Program Manager responsible for foreign military sale for several 
regions of the world. 

Who are your first and second level supervi son ? How long have you been under their 9 

supervision? 
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Ans: Hercules Randolph has been my first level supervisor of six years. Captain Theodore 
Fredrick has been my second level supervisor for about one year. 

How many employees did you supervise directly? Can you recall the race and a^ of diose 
employees? 

Ans: I supervise approximately 22 civilian employees. I cannot give a breakdown of the race 
and age of these employees, 

Eto you know the Complainant, Brenda Lee? What was your relationship with Complainant? 
How long have you known the Complanant? 

Ans: Yes I jfentw Ms. Lee. She is in another division witfan the same orgamzation. I have known 
of her for approximately 12 years. 

Were you awaie of Complainant's race and age? When and how did you become aware? 
Ans: I Jfcn43iv of her race through visual observation but I have no idea of her age at all 

I 

Complainant alleges she was discriminated against on the bases of race (African-American) and 
age when she wa$ denied the opportunity ta apply for the Program Analyst, GS-343-13 positicm 
located in SEA 63IC1 

What was your involvement in che Program Analyst GS-343-13 position in SEA 63IC1 that was 
filled by Ms- Vicld Britton? Please explain how the position became vacant and the iccniitmcnt 
method used toiill the position. 

Ans: I was the chair of the selection panel An individual left the organization and the vacancy 
was advertised throughout the community so that individuals who were interested could apply 
for the position. I cannot recall the opening and closing dates of the announcement. 

Complainant states that a new vacancy announcement was not issued to fill the positioathat Ms, 
Britton was selected for- Who made the deicision not to issue a new announcement and why? 

Ans: There was an announcement that was already issued for a position in another division 
when this vacancy occurred Someone from the front office asked HR if a new announcemetU 
was needed and the answer was no. HR explained that since the vacancy was the same series 
and grade €is the one previously announced in another division, it was not necessary to issue 
another vacancy announcement. I was then given the certificate so that the panel could review 
the candidates mid make a recommendation to the selecting official Mr. Randolph Ms, Britton 
was the candidate that the panel recommended for selection. 

Did you speak to anyone in the HR office or managemfint chain of conamand regarding this? 
Who did you speak to and when? What was said? 
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Ans: I did not contact HR. Some<mefrom the front office spoke HR, although Ido not tnow 
whom. 

Do you know if Complainant applied for the annooncement that was used to fiU the position? 
Do you ICC all if she was referred for consi deration and interviewed? 

Arts: I do not recall seeing the Complainant's nam£ on the referral certificate 

How do you respond tP Complainanf s allegation that she was denied the oppoitutiity to apply 
for the position that Ms. Britton was selected for because a new announcement was not published 
and she was not afforded the opportunity to apply for the position? 

Ans^l find her statement to be inaccurate. The position imix advertised, '^'^rewasno 
^Ja^ requirement to do another announcement to fill the position when Ms^nnon was 
selected. I do not see how anyone denied ih^ Complainant ih^ opponunity to submit her name 
for consideration. 

Was Complainant's iBce and age a factor in the decision to use a previous announcement to fill 
the position? Did you discriminate against ihe complainant because of her lace and age by 
denying her an opportunity to apply for the position? 

Ans: So. her race and age were not factors. No I did not discriminate against the Complainant. 
Is there anything you would like to add at this time? 

Ans: J did not deny her any opportunity because of her race or discriminate agtumt herfi>rany 
reason, 

END OF STATEMENT 

I have been afforded the opportunity to provide information relevant to the Usiies. 1 
have nothing further to add to my declaration. 

I hav« read the above statement consisting of 3 pages and it is true and complete to 
the best of my knowledge and belief. I understand that the information I have given is not 
considered confidential and that it may be shown to the interested parties. 

I declare under penalty of perjury that the foregoing is trae and correct 



EXECUTED ON (DATE) 
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